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I believe in the principles that are promoted in the book to be sound and effective. One of the principles that have been promoted in the book is that of teamwork or engaging (Joanna, & Johanne, 2014). People working together are like the different parts of a machine. The different parts of a machine have to engage and work together in order to accomplish the mission, mutually supporting each other for that specific purpose. The same could be compared to the way the different departments and groups within the team must engage each other in order to accomplish the goal of the organization. If they fail to follow this leadership principle and decide to work independently or even work against each other it will turn out to be catastrophic to the performance of the team.
The other principle of leadership that is presented in the text is that of using community to lead. This is the point where extraversion gets in as I engage with the rest of the people around me. I normally like talking to people and this increases chances of creating a great network. It is important to establish a network in order to be able to carry out leadership (Joanna, et al., 2014). A leader who has a network of other leaders or people finds it easy to ignite and connect with the rest and even to the rest of the world. It improves value which is achieved through connectivity.
The other principle is that of framing or planning for the future. Leaders should frame clear directives for the team (Joanna, et al., 2014). This will assist in showing the team the course that they are supposed to take in order to pursue the goals of the company. Once the employees understand the mission of the business, they will impart this knowledge to the leader and the front-line workers tasked with carrying out the mission. When there is an ambiguous mission, then it will lead to lack of focus, inefficient execution and the mission will fail. 
The other leadership principle is that of believe. For a leaders to convince and inspire others to pursue and accomplish a certain mission, the leaders has to be a true believer in the mission (Joanna, et al., 2014). Even at times when others doubt it, the leaders ought to have a stand on what he or she believes in. in the case that a leaders happens not to be believing in a certain mission, then it will not be easy for him or her to take the risks that are required to enable him or her to overcome the inevitable challenges that are necessary in order to win. I am a feeler thinker since I try to use both personality in processing information. This helps in ensuring that I have balanced both the way I feel for others and at the same time about the kind of decision that I have to make for the business. 
The first step in a timeline of my leadership experiences and interest is that of searching for something that I found to be improving my life. Whenever one is pursuing something, it has to be the kind of things that will at the end of the day help him or her in fulfilling certain desires. This is what made me to keep on learning and it revitalizes my energy each and every morning when I wake up. This makes me believe that I am living a kind of life where I am contributing positively towards the growth of the society. Society has been changing over time and this has been so due to efforts and contributions of people. 
The other step is that of planning or framing. This begins after having a mission that has to be pursued. This is the point where I get to identify clear directives for what I should do the next moment. I have always sought to understand the mission by accumulating knowledge from various sources. There is no single source for knowledge, but one can make use of the various sources of knowledge to ensure that he or she has obtained the kind of knowledge that is required for the successful execution of the plan.
The final step that I am currently in during this semester is that of believing. Building on my strengths. This is the point where I have been thinking on ways through which I can build on the different strengths that I have. For instance, creativity whereby I am seeking to come up with ways through which I can enhance my creativity. This will make me get into a position whereby I can be able to come up with new ways through which I can handle a certain process. Since time is changing, we ought not to be static but embrace the change in time so that we can come up with different versions of the already existing processes and strive to make them be better. We are pursuing on effective ways since resources are scarce and we want to make the best out of the few that have been left. 
I have been motivated by the way things have been changing in the real world. The world is dynamic in nature and thus we ought to embrace and seek new ways that can be integrated to the already existing ones to make them effective. When we read history of industrialization get to know how things have changed compared to the current time. There are figures of change who have been seeking news ways to change humanity for better. When I was thinking over this I saw myself as a leader who is looking for ways to improve life. A leader ought to be open minded and welcome others to join hands together and work towards a specific mission. 
Things have been changing much for me and in the recent it is when I have experienced drastic change. I changed my perception towards the society and change. We all know that human beings are afraid of changes. People need to start embracing changes as long as they are meant to better their lives. I recently live by the change of embracing changes as long as they will affect the society in a positive way. I am trying to imagine if human beings have been static and opposed changes how life could currently be. For instance, we could be walking for long distances to get to our intended destinations. However, since some people have been working for change this is the reason that human beings are living in a civilized world.
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Sensing vs. Intuition

This dimension describes how you process information. Your preference for Sensing or Intuition indicates whether your style of thinking is
straightforward, factual, and concrete, or creative, intepretive, and abstract. Sensors and Intuitives tend to be interested in different kinds of
information, with Sensors more interested in facts and details, and Intuitives more interested in ideas.

18% 82%

SENSING INTUITION

As an Intuitive, you are primarily interested in ideas and possibilities. You tend to be bored by mundane details, preferring instead to look at the
big picture and understand how everything fits together. You are drawn to interesting ideas and theories, and enjoy imagining the future. You
naturally see patterns and connections and often have a “sixth sense” about things.

Your scores on the six facets of Sensing/Intuition illuminate your individuzl style of thinking about the world around you.

REALISTIC IMAGINATIVE ~ CONCRETE CONCEPTUA
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Thinking vs. Feeling

This dimension describes your orientation to personal values. Your preference for Thinking or Feeling can be thought of as your preference fo
“head versus heart” in your decision making. This dimension relates to how you prioritize conflicting values, and whether you tend to feel more
comfortable relying on logic and reason, or emotions and personal judgments.

45% 55%
THINKING FEELING

Your values style is 2 blend of Thinking and Feeling, and as such, you are neither an absolute Thinker nor an absolute Feeler. Because you do
show a slight preference for Feeling, we can classify you as an Feeler type. However, it's more accurate to say that you are a bit of both Thinker

and Feeler: you tend to use both styles in processing information, and you may switch from one to the other depending on the demands of you
environment.

Your scores on the six facets of Thinking/Feeling give a detailed look into how you can be true to your values.
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Perceiving vs. Judging

This dimension of personality describes how you manage your life. Your preference for Perceiving vs. Judging has to do with your orientation

toward structure, schedules, deadlines, and organization. It also has to do with how you tend to manage your time and approach the work you
have to do.

23% 77%
PERCEIVING JUDGING

s a Judger, you prefer to approach your life with a sense of structure and order. You like things planned and scheduled, and dislike unexpected

changes. You tend to maintain systems of organization appreciate structured environments. It is important to you to follow through on your
promises, and you consider yourself responsible and relizble.

Your scores on the five facets of the Judging/Perceiving dimension show how you can use your strengths to achieve your goals in life.
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Now, let's take a look at how you scored. In this free report, you'll learn the essential facts about your personality type. You'll start to
understand the basics of personality typing. and how your type impacts your life. You'll also see how to unlock your full report for more in-depth

information,

Your Personality Type Code

To get started, let's take a look at the personality types that fit you best. Each of the personality types is described by a four-letter code. If you're
not sure what these acronyms mean, don't worry about it for now—we'll look at this in more detail later in your report. For now, just take a look

at the types that you scored highest for.

The following chart shows your top 3 personality type matches,

ENFJ - The Teacher
VERY GOOD MATCH

ENFJs are idealist organizers, driven to implement their vision of what is best for
humanity. They often act as catalysts for human growth because of their ability to

see potential in other people and their charisma in leading others.

ENTJ - The Commander

e e A T
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ENFJs are idealist organizers, driven to implement their vision of what is best for
humanity. They often act as catalysts for human growth because of their ability to

see potential in other people and their charisma in leading others.

ENTJ - The Commander
VERY GOOD MATCH

ENTs are strategic leaders, motivated to organize change. They are quick to see
inefficiency and conceptualize new solutions, and enjoy developing long-range

plans to accomplish their vision

ENFP - The Champion

GOOD MATCH
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The Elements of Your Personality

Now, let's dig into the details. Your personality type code is made of up of four letters, and each letter signifies an important part of who you are.

In this section, we'll look at how you scored on each of the four major dimensions of personality type. Each dimension provides a broad
description of how you approach things in a fundamental aspect of your life: how you manage your energy, relate to others, process thoughts

and feelings, and organize your daily activities.

Introversion vs. Extraversion

This dimension describes how you manage your energy. Your preference for Introversion or Extraversion relates to how readily you express
yourself, how easily you warm up to new people, and the extent to which you engage with the world around you. But most fundamentally, this

dimension relates to whether you are energized by time alone, or time with other people.

17% 83%

INTROVERTED EXTRAVERTED
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/As an Extravert, you are primarily focused outward, on the world around you. You seek stimulation and activity and enjoy busy environment:

You are energized by activity and by interacting with other people. You tend to be talkative and express yourself easily.

Your scores on the six facets of Introversion/Extraversion show the individual traits that make up your energy style.

PLACID EXPRESSIVE

Unlock your full report to see how you scored on the six facets of Extraversion/Introversion.

UNLOCK MY REPORT

Or, check out a sample report

Sensing vs. Intuition




